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f i  TmS AGREEMENT is ma& and entered intoby and behueen ,- SECURITY, L-, 
INCORPORATED, aNew Mexico oorpomiioion, hereinafter referred to as the "Employer" or 
Company," md UGSOA International U"on, on behalf of i I  Local #71 in the ciw of Seaae, " 

Washington, in the Wstem District of Washington, haeinaftkieferred to as the "Union". 3 

I 
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ARTICLE 1 

GEWR4L PROVISIONS 

SECTION 1.1 BARGAINING UNIT t - 
A. This agreement is entered between Akal Security, Inc., United Government Security 0ffic.m 

of hnerica (UGSOA), and UGSOA Local #71 (hereinafter referred to as the Union). .The 
Company recognizes the Union as the sole and exclusive barga&ing representative for the 
purpose of collective bargaining as defined in the National Labor Relations Act. 

' 

The unit is dehned as ail Eull-time and shared position Federal Court S~curi ty Officers (CSOs), 
Federal Special Security Officers (SSOs), Lead Federal Court Security Officers (LCSOs) and Lead : 

Federal Special Secudty Officers (LSSOs) employed by the Company in the grn Circuit in the 
Western District of Washington, City of Seattlq excluding a l l  other employees including offjce 
clerical employees and professional employees as defined in the ~atiodal  Labor Relations Act. 

Tbis agreement shall be binding upon both parties, their successols and assigns. In the event of a sale 
or transfer of the business of the employer, or aay part thereof; the purLhaser or transferee shall be 
bound by this agreement. 

SECTION 1.2 NIEGOTIATnTG COMMITTEE 
3 

The Company agrees to recognize a Negotiating Committee composed of up to three members and " 

/7 
one alternate selected by the Union to represent the Employee in collective bargaining n&otiations. 

1: 

u SECTION 13 STEWARD SYSTEM !) 

i 
A. The Company agrees to recognize a steward system. 
B. The Union agrees that the stewards will work at their regular jbb at all times except when 

they are relieved to attend to all the business of the Grievance piocedure a s  outlixied in this 
I Agreement. Aggrieved employees and stewards will be paid their regular rate,ofpay in the 
1 conduct of Company Union business during scheduled w o r b ~  hours. 

I C. If the Employee requests, the Company will call for a steward pGor to any disciphay 
I action taken, whetber it be written or verbal. The supavisor, at .be request of the 

Employee, will release the steward as soon as possible. The Unich Steward will be paid for 
that time, upon receiving Supervisor approval of relief h m  dub. 

I SECTION 1.4 RcmAGERs rn SALARIED P E R s O ~ L  a 
1 

I Managerial and salaried Employees shall not perform the duties of the &nployees in the 
bargaining unit, except in an emergency. 

I . 1' 

j SECTION 1.5 UNION SECURlTY 

1 A. An Employee who is a member of the Union at the t h e  t h i s  Agreement becomes effective 
shall continue membership in the Union for the duration of this A~~eement,  to the exteat of . 

! /-"; tendering the membership dues uniformly required as a condition of retaining membership in >,* the Unioa 

I 
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B. An ~ r n ~ l o y e e  who is not a member of this Union at the time that this Agreement becomes 
effective shall, within ten (10) days after the 30th day following the efrcctive date of this 
Agreement or date of hire either: 

rr 

1) Become a member of the Union and reinah a member. 

2) Pay the Union a service fee. The mount of this service fee shall be equal to that 
paid by regular Union members to include regular and usual initiation fees. The 
service fee will not include any assessments, special or otherwise. such payments 
shall commence on the 30th day after the date of hire. 3 

2(a) Employees who are members of, and adhere to the established and 
traditional tenets of a bona-fide refigion, body, or sk t ,  which has 
historically held conscientious objections to joining ., oi financially 
supporting labor organizations, shall, instead of the above, be allowed to 
make payments in amounts equal to the agency fee requ6ed above, to a 
tax-exempt organization (under Section 501(c)(3) of the &S Code). The 
Union shall have the right to charge any Employee exercising this optiob, 
the reasonable cost of using the arbitration procedure of this ~gree&ent 
on the Employee's individual b e h a .  Further, any Employee ah; 
exercises this option shall twice a year submit to the Union proof that :@e 
charitable confributions have been made. 

C. Before any termination of employment pursuant to this Section becomes effective, the 
employee involved shall first be given notice in writing by ?he Union to pay the 

, t  
presmibed initiation fee and/or dekquent dues. If the employee fails to pay the 3 

initiation fee and/or delinquent dues, and if such fee andfor dues are tendered within 48 
hours after the employee receives this notification from the empany, bis/her dismissal ,, 
under here shall not be required. If termination is administered under this provision, 
the reasons will be given in writing. Termination will not occur if there is an ongoing 
dispute between the effected employee and the Unioa . 3 

1) The obligations set forth in this Article shall only be effective to the extent permitted 
by controlling law, including, but not limited to, my Executive Orders permitting or 
restricting Union security rights. If there is a legal challenge to ahy provision of this 
Article, the Employer may suspend its obligations under this Article for the duration 
of the dispute after conferring on fhe matter with the Union. ' 

r 

2) The Union, including its International, agrees to save and hold the Employer harmless 
f?om any and all claims, actions, suits, damages, or costs, including any attorneys feks 
incurred by the Employer, on account of any matter relating to the tern  of this 

. Article, including, but not limited to any claims by any ~ r n ~ l o ~ e c ( i )  and complianck 
with the law. a 
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. ' 
, . 

SECTION 1.6 DUES CHECKOFF 

r.1 A. The Conlpany agrees to deduct dues as desiguated by the Union on a monthly basis i?om the 

'-./ paycheck of each member of the Union These deductions will be madq only upon mdtten 
authorization fiom the Employee on a form provided by the Union. G e  Eimployee, upon 
thirty (30) days written notice served upon the Company and the Union, may revoke such 
authorization. It is understood that such deductions will be made only so long as the 
Company may legally do so. The Company will. be advised in writing. by the ~ n f o n ,  as to 
the dollar amount of the Union mernbe,rship dues. 

!I 

B. The Company will remit all such deductions to the Financial Sedretary/Treasurer w i t h  five 
(5) business days from tbe date that tbe deduction was made, via direct deposit, ihossible. 
All costs related to direct deposit will be borne by the Union. The UGon agrees to fuinish the 
Company with the cunent routing number for direct deposit. The Company shidl furnish the 
Financial Secretary/Tremer with a deduction list, setting forth the n'ame and amount of 
dues, within three (3) business days of each remittame. The Unios agrees to hold the 
Company harmless fiom any action or actions growing out of these dkdudions initiated by au 
Employee against the Company, and asmmes fi l l  responsibility of the dispositiohs of the 
funds so deducted, once they are paid over to the Union. ]Errors made by the Company in the 
deduction or remittance of monies shall not be considered by the Union a violation of this 
provision, providing such eirors are unintention2 and coneded when brought ''to the 
Company's attention. 

SECTION 1.7 INTENT OF PARTIES 

C )  The Union and the Company agree to work sincerely and wholeheartedly to the end that the 
provisions of this Agreement will be applied and interpreted fairly, conscientiously, and in the &st 
interest of efficient security operations. The Union and the best efforts to cause the Bargaining Unit 
Employees, individually and collectively, to perform and renher loyal and efficient work and 

.I 

services on behalf of the Company, and that neither their representatives nor their members will 
Intimidate, coerce, or discriminate in any maoner against ariy pmon in its employ by reason of 
hidher membership and activity or nonmembership or noa2activity in the Union. Neither the 
Company nor the Union will discriminate against any Employee because of rake, color, religid;n, 
sex, age, national origin, Vietnam Era Veterans status, or disability. The Company and the Union 
recognize that the objective of providing equal employment ibpportimities for a l l  people is 

8 .  consistent with Company and Union philosophy, and the pees agree to work sincerely and 
wholeheartedly toward the accomplishment of this objective. 

V 

ARTICLE 2 

A. Union seniority shall be the ten@ of continuom service fiom the Employee's last date of hire 
as a CSO or LCSO for the Employer, p a t  or present a d o r  my predecessor Employer. 

/+‘ Seniority shall not accrue until the Employee has successfully compl$eted the probationary 

L/' period. Seniority shall be applicable in determir?ing the order of layofTand recall, shift 
bidding, vacation schedules, extra work, transfers, and other matters & provided for in this 

I Agreement. ' e 
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B. For the purposes of shift bidding, vacation schedules and exfxa work, union seniority shall be 
3 

defined as seniority within the work site building. 

C. Any Employee permanently tramfened out of the designated hcd-Bargainiilg Unit for any 
reason shall lose their Union seniority as it applies to the order of l e o f f  and recall, shift 
bidding, vacation schedules, extra work, and other matters as prdvided for in this 

. . 

Agreement. 

SECTION 2.2 SENIORITY LISTS 

The Company will provide a seniority list (last date of ~e as a CSO, within the bargaining unit, as 
designated by the Union and approved by the Company) to the Local Union President twice each 
year. (See Apyendix B for local list specifications) 

I 
SECTION 2.3 PERSONAL DATA : 

SECTION 2.5 PROBATIONARY EMPLOYEES 
Probationary Employees will be considered probationary for a one hundred twenty (120) 

! calendar day period after their hire dzte. The Union will stdl represent Probationary @loyees 

I for problems concerning wages, hours and working conditions, but the dompany reseqds the 
right to decide questions relating to transfers, suspensions, discipline, layoffs, or discharge of 
Probationary Employees without recourse to the grievance'procedure contained in this 

' 

! Agreement. 
I Probationky Employees do not have seniority until the completion of the probationq period, at 

. which time seniority dates back to the date of hire. The Probationary period can be ext&ded by 
3 mutual agreement between the Company and the Union. 

SECTION 2.6 TIERMINATION OF SENlORlTY 
3 

i Employees shall not@ the Employer in writing, on the compaoy provided form, of their proper 

The seniority of an Employee shall be terminated for any of the following reasons: . 
I a) the Employee quits or retires; 

C 

I b) the Employee is discharged; 
c) a settlement with the Employee has been made for' total disabilig or for any otba  &ason if the 

settlement waives further employment rights with .the Employer; 
. 

d) the Employee is laid off for a continuous period of oie hundred dghty (1 80) calendk days; 
e)  the U.S. Government permanently revokes the Employee's credentials as a CSO; 

/? 
: L) 

f )  the Employee is permanently transferred out of the bargaining unit at the employee's request. 

I 

! I ,  
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mailing address and telephone number or of any change of name, address, or telephone number. 
The Company shall be entiff ed to rely upon the last known address in the Employer's official 
records. 

3 

SECTION 2.4 TRANSFER OUT OF UMT 
'Any Bargaining Unit Employee who is promoted to a non-bargaining imit position for more than four 
(4) weeks shall lose their Union seniority. If they return to fhe bargaining unit at a later &te their 

0 seniority will start on that return date. 
I : L 



ARTICLE 3 
D 

JOB OPPORTUNITIES 
J 

SECTION 3.1 FXLUNG VACANCIES 

If a vacancy occurs in a regular position covered by this Agreement, and the EmpIoyer chooses to fill 
' that vacancy, the job will be posted for a period of tbree (3) working b y s  (excluding 

I 

Saturdays, Sundays and holidays). All shared position Employees whb have notdipd the Site 
Supervisor, in writing of their intent to apply for a Full-Time position and who ark not scheduled to 
work during that three (3) day period at the site where an opening o h ,  and any'~pployees on 

' 
vacation or on other approved leave will be notified by the Company'. When a vacancy occurs, the ' 

Employer will W,the position with the most senior Employee who has applied for the position in 
' 

writing, who has been trained (ifrequired) to fill my necessary special qualifications for the new 
position No more than two (2) shifts will be Bled under this procedve as a result of that vacancy. 

SECTION 3.l(a) SHARED POSITION EMTLOYEES O I: 

The Company is obligated under its contract with the USMS, to fJ.l a designated nmnber of shared - els & needed and avoid positions in order to provide 111 staffing level coverage, increase security 1-v 
unnecessary o v e a e .  A shared position Employee may be scheduled to work more than a part tizde 
schedule, as necessary, at the Company's discretion The Company will give the shared position 
Employee the maximum possible notice for schedule changes. ~ d m e  to report to workwhen so 
scheduled or called to work may result in disciplinary action. 3 

C 

SECTION 3.l(b) LAYOFF AND RECALL 
4 

In the event of layoff or recall, when full-time or shared positions are being reduced, probationary 
Employees will be laid off first. Should it be necessary to further reduce the work force, Employees 
will be retained on the basis of seniority. Recall of Employees will be accomplishe& by recalling the 
last laid off Employee first, and so on. 

(I 

SECTION 3.2 TEMPORARY ASSIGNMENTS (I 

A. In the interest of maintaining continuous operations, the Employer may temporarily 
assign an Employee to a vacant or new position until the job is filled in accorqce with 

' 

Articles 2 and 3, or assign an Employee to a position that is part of a temporary security 
assignment directed by the USMS, including tempormily assigning a .  ~ r n ~ l o y e e  to a 
work site within or outride of the area de f ixd  by tbis Agreement To the ex ta t  feasible 
the assignment shall be a voluntary selection based on seniority and qualifi~sition ' 
absence of volunteers, assignments shall be made on a reverse seniority and - 
qualifications basis. Employees so assigned will receive the higher of the base hourly 
wage available to Employees regdarly assigned to the site to which they are being 
transferred, or their regular hourly wage they receive at their regular site und@ this 
agreement ,whichever is greater. . 

SECTION 3.3 APPOINTMENT OF LEAD CSOs . 

The U.S. Government in its contract with the Company creates specific guidelines for the job duties , 

and qualifications of Lead CSOs. Based on these guidelines, all appointments of Lead CSOs will be 
made on the basis of suitability as evaluated by the Company. Stability shall include an EmpIoyee's 

D 9 
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skills, experience, past performance, capabilities, and the needs of fie operation. If, in the Employer's 
ddamination, Employees arq equally qualified, seniority wid'prevail. Lead CSOs will not perfpm 
supervisory duties as described by the National Labor Relatioh Act. The job of the Lead CSO is 
described in Section C-5(c) of Contract MS-01-D-0002, or its successor, between the US Marshals 
Service and Aka1 Security, Inc. . I, 

. . 1 

ARTICLE 4 

SECTION 4 MANAGEMENT'S RETATNED RIGHTS 

SECTION 4(a) 3 

Management of the business and diredon of the security force are exclusively the right of 
management. These rigbts iuclude the right to: 

A. Hire; 
B. Assign work 
C. Promote, Demote; 
D. Discharge, discipline, or suspend based on M c l e  6; 
E. Require Employees to observe reasollable Employer rules and regulations; 
F. Determine when overtime shall be worked; 
G. Determine the qualifications of an Employee to perfonn work '' 

SECTION 4@) 

Any of the rights, power or authority the Company had prior to the signing of this Agreement are' 
retained by the Company, except those specifically abridged or modified by this Agrccmcnt and any 
supplemental Agreements that may hereafter be made. The Company's fdire'to exercise any 'function 
reserved to it shall not be deemed a waiver of any such rights. 

. . 

ARTICLE 5 

GRlEVANCE PROCEDURE 

For purposes of this Agreement, a grievance shall mean a claimed violation, misinttxpretation, or 
misapplication of any provision of this Agreement, or the challenge of any' disciplinary act id  taken 
against a Union Employee, except that this grievance procedme &shall not be.used for any action or 
order of removal of an Employee from working under tho contract by the U:S. Government, 6r 
revocation of required CSO credentials by the USMS under the removal of Contractor emplbyee 
provision in Section H-3 of Contract MS-01 -D-0002, or its successor, between the US Marshals 
Service and Aka1 Security, Inc Any temporary or permanent removal of ad ernployee by 
determination of the Government as d&cribed in Section H-3(b) of the ~on t r&t  shall not become 
permanent without requisite notice to the employee and the opportunity prokded for the em&oyee to 
respond to the Government's action wibin fifteen (1 5) days of the determination Upon written 
request, the Cornpauy will provide the Union, in a timely manuer, with all Soma t ion  conckming the 
removal that they may legally release, and will provide the Union with any relevant information 
concerning the proper Govanment point of contact and their contact data. The 'Yinal decision" on the 
employee's removal shall be determined by the Government 

Aka1 & UGSOA Local #712002 - 2005) 
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SECTION 5.2 GENERAJL PROVISIONS 

A, The 11um5er of dzys outlined in Section 5.3 in the processing and presentation 

P of grievances shall establish the hemaximm h e  allowed for the 
\- and processing of a grievance. The t e~m "dzys" Sal! not include Sa'u-days; 

Sundays or holidays when used in &is Article. 
. 3  
L 

B. Should either the Conqmy, the Union, or the aggrieved employee fail to 
comply with the time limits as  set forth in this Article, the party who failed to 
comply with fhe tirne litnits shall forfeit the grievance. 

I 

i SECTION 5.3 GRIEVANCE PROCEDURE 
il 3 

AX grievmces shall be presexited md processed h accordance with the following psocdu-ex 

A. Informal Step - The parties shall make their best efforts to resolve any dispute on an 
informal basis. Both h e  Company and fhe Union agree that the Ernplnyee will -first discuss 

I the complaint with their immediate supervisor {not in the bargaining unit), within eight (8) 
1 working days of the incident bebg grieved, to start the informal procedure. If the infoma1 

1 procedure is not invoked within eight w o r h g  days of Employee's knowledge of a grievable 
issue, then it is agreed by both parties that no M e r  action can be taken. If, during the course 
of this discussion either the Employee or the supervisor deems it desirable, a steward or other 

1 Union representative will be called in. 

I 
I B. Step One - If the matter is not resolved informally, the hployee shall, not later than ten (10) 

days after the informal discussion with the immediate supervisor, set foifh the facts in wri-ting, r. specifying the Article and paragraph allegedly violated. This shall be signed by the aggrieved u- 
Employee and the union representative, and shall be submitted to the Contract Manager, Site 
Supervisor, if available, or designee with a copy to the Company's KR Director. The 
Contract Manager or designee shall have ten (1 0) days from the date the grievance was 
presented to return a decision in writing with a copy to the aggrieved Employee and the union 
representative. I 

C. Step Two - If the grievance is not settled in Step One, the grievance may be appealed in 
writing to the Company's Director of Human Resources or designee not later than ten (1 0) 
days fiom the denial by the Contract Manager or designee. The Director of Human Resources 
or designee will have ten (10) days from the date the grievance was presented to re* a 
decision, in writing, with a copy to the aggrieved Employee and Be union representative. 

t 

D. Grievance for Discipline - Any grievance involving discharge or other discipline may be 
commenced at Step One of this procedure. The written grievance'sldl be presenteil to the 
Contract Manager through the Site Supervisor or designee witbin eighteen (1 8) days after the 
occurrence of the facts giving rise to the Grievauce. 

I 

SECTlON 5.4 ARBITRATION PROCEDURE 

Grievances processed in accordance with the requirements of Section 5.3 that remain unse'ttled may 
i /---.. . . be processed to arbitration by the Union, giving the Compzny's Director of Human Resources writ& 

! L .,' ' notice of its desire to proceed to arbitration not later than fifteen (1 5) days after rejection.of the ' 

grievance in Step Two. Grievances which have been processed in acoordance with the reqbjrernents 
3 

c 
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of Section 5.3 whicll remain unsettled shall be processed in accordance with the following procedures 
and limitations: 

f-) 
..-, A. Selection of an Arbitrator - Within fifteen (15) days of receipt of the Union's written notice 

to proceed with arbitration, the Company and the Union will meet telephonicilly to jointly 
attempt to agree upon the selection of a neutral arbitrator. If, within fifteen (1 5) days, the 
parties fail to agree upon the selection of an arbitrator, the Union will requeg the American 
Arbitration Association (AAA) to supply a list of seven (7) arbitrators. An &bitrator will be 
selected Erom the list supplied by the AAA by parties alternately striking %om the list until 
one (1) aame remains, and this individual shall be the arbitrator to hear the eevance. 

B. Decision of the Arbitrator - The arbifrator shall commence the hearing at the garliest . 
possible date. The decision of the xbitrator shall be &aI and binding upon b e  parties to the 
Agreement Any decision shall be complied with, without undue delay after the decision is 
rendered. It is understood and agreed between the parties that the arbitrator ijhd have no 
power to add to, subtract from, or modify any of the terms of this Agreemmt. If the decision 
of the Arbitrator is not complied with within fifteen (15) days of the decisjon the losing side 
shall be Iiable for attorney and court costs to enforce compliance including through the 
courts, absent an order from the U.S. Marshals Service or unless the Comphy iiles a written 
request for clarification, then the Company will comply witbin fifteen (15) days of receivin'g 
the clarification. 

C. Arbitration Expense - The arbitrator's fees and expenses, including the cost of any hearing 
room, shall be shared equally between the Company and the Union. Each party to the 

!-I 
arbifration will be responsible for its own expenses a d  compensation incurred bringing any 

L' of its witnesses or other participants to the arbitration Any other expenses, including 
transcript costs, shall be borne by the party incurring such expenses. I 

> 

D. Time Limits - The decision of the arbitrator shall be rendered as soon as possible after the 
dispute has been submitted to himher. 

" 

SECTION 5.5 CLASS ACTION , 

The Union shall have the right to file a group grievance (class action) or grievances involving 
more than one (I) Employee at the InfomaI Step of the grievance procedure. 

SECTION 5.6 INDMDUAL GRIEVANCES 

No individual may move a grievance to arbitration. 
3 

ARTICLE 6 

DISCIPLINE 

SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAX, 

I P. 
SECTION 6.1 (a) 

L: 
After completion of the probationary period, as specified in Section 2.5, no Employee shall be 
dismissed or suspended without just cause. Just cause shall include any action or order of removal of 

I 
an employee from working under the contract by the U.S. Government, or revocation of requiredCS0 
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credentials by the USMS under the removal of Contractor employee provision in Section H-3 of 
Contract MS-01-D-0002, or its successor, between the US Marshals Seivice and Aka1 Security, Inc. 

7 

Any temporary or permanent removal of an employee by determination of the Government as 
described in Section H-3@) of the Contract shall not become pelruanent without requisite notice to the 
employee and the opportunity provided for the employee to respond l o  the ~~~~~nent's action 
within fifteen (1 5) days of the determination. h o n  written request, the C o m p ~ y  will provide the 
Union, in a timely manner, with all information concerning the removal that the'y may legally release, l 

and will provide the Union with any relevant information concaning the Govement  point of 
contact and their contact data.. The "final decision" on theCemployee's removal shall be  determined by 
the Government, and the Employer shall be held hannless by the Union and thk employee for any 
further claims made after this final determination. This provision is not intended to limit or prohiiit 
the rights of any party to seek relief from other parties. 

The Company's contract with the U.S. Government sets out performance standards for the CSOs in 
Section C of the Contract between the Company and the USMS, and a l l  Jhployees are required to 
comply with these standards. Failure to do so may lead to disciplkiq action. 'These perfomkce 
standards, Ihe USMS Deadly Force Standards and the US Title 18 Domestic Abuse and ~ i o h c e  
policy will be issued to each Employee and must be signed, acknowledging receipt, by the Employee 
and may be updated by the Company each year. Employees agree to comply with any express non- 

b 

disciphary directive issued by the Government. 

SECTION 6-1 (b) 3 

j. 

The Company may discipline Employees when necessary and discharge those who fail to uphold US.  
Government or Company standards as described in 6.1 (a) Gd 6.1 @) above. It is recognize& by 
parties to this Agreement that progressive discipline generally shall be applied in dealing with 
Employees. However, it is aIso recognized that offenses may occur for which progress discipline is 
not applicable (e.g. fraud, gross misconduct, theft, etc-). DiscipLinary measures vary depending on the 
seriousness of the matter and the past record of the Employee. All discipline shall be subject to the 
grievance and arbitration procedures, except for those issues involving the USMS rights under Section 
H-3(b) of Contract MS-01-D-002 as referenced in Sections 5.1 and 6.l(a). The Employee may 
request, in writing to the Site Supervisor, that my discipI&ary action not resulting in suspension may ' 

be considered for removal from the erpployee's fde after 24 months, provided that no violations of the 
same type have occurred and that no more than one violation of any other type has occurred. 

ARTICLE 7 

HOURS OF WORK AND OvERTIhrn 
x> 

SECTION 7.1 WORKDAY AND WO3UOVEEK o 

For the purposes of this Article, a regular workweek of forty (40) holirs of work, excluding lunch 
periods, shall .constitute a normal full-fime workweek for full-tine Employees. Shifts shall be, 
scheduled at the discretion of the Employer to fdfill the needs of the U.S. Government. Nothing 
contained herein shall guarantee to my Employee any number of hours of work per day or week. 

. , 
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SECTION 7.2 OVERTIME 

AU ,hertime rate of time and one-half (1 1/2) of an Employee's base rate of pay (exclusive of 
health and welfare and ohzr f i ge  additions to pay) shall be paid for all hours actually worked in 
excess of forty (40) hours in a work week The Company will comply with all State and Federal 
~ a w s  concerning ove~time. 

SECTION 7 3  OVERTIME REQUIREMENT 

If directed to work overtime ( ~ e .  over forty [40] hours in a workweek) or extra hours, and the 
seniority system is not invoked hie to shortness of notice to the Company, the Employee shall be 
required to do the work, unless the Esnployee is excused by the Compa& . D for good cause. - 

A. Overtime will be offered by Seniority on a rotating basis. Overtime will be distributed as 
equitably and fairly as practicable among Employees. 5 . 

B. ExcIuion: Managers cannot be assigned to cover CSO overtime positions or posts I 

except in emergency situations. 

C. Ethe union bas reasonable belief that overtime provisions were not followed, they -... may 
state that belief in writing to the Site Supervisor and may repest' the records pertamng to 
that specific violztion. 

SECTION 7.5 =ST PERIODS 

There s h d  be two (2) fifteen (1 5) minute paid rest periods and one (1) thirty (30) miuute unpaid 
lunch period for each eight (8) hour shiR These rest periods require that the Employee be properly 
relieved before leaving their post. One rest period shall be in the first 691f of the shift and h e  second ' 

rest period shall be in the last half of the shift On occasion, due to exceptional work requirements, 
Employees may have to work though their unpaid lunch breaks andlor paid rest periods, and, if so, 
they will be compensated at the appropriate rate of pay. The Company'recognizes the requirement to ' 
make its best efforts to provide regularly scheduled breaks. It is not the intent of the ~ b m ~ a n y  b r  to 
avoid this requirement C 

ARTICLE 8 

WORK SHIFTS ANI) PAYMXNT POLICIES 

SECTION 8.1 CALLIN PAY 
0 

An ~ 6 l o ~ e e  called in to work will be guaranteed a minimum of four (4)hours of work, or if four 
(4)hours of work is not available, will be paid for a minimum of four (4)hours time. 

I .  

SECTION 8.2 SEaFT BIDDING, HOURS OF WORK, & SENIORITTY 

Once each year, full-time Employees and shared position Employees at each location may bid their 
shift schedules among designated full-time assignments or shared assignments in the order of 

7 
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seniority: Shift bidding may not lead to any change in status from fXI-time to shared time position or 
vice versa. 

C' SECTION8.3WAGESCHEDULE 

'debase rate of pay for Court Security Officers and Lead CSOs in a l l  locations are described 
in Appendix A of this Agreement: 

SECTION 8.4 PAYDAY 
3 

Payday for all hourly Employees will be after 1 1 a.m. on Friday following the two (2) week pay 
i 

period ending on Saturday, subject to change by mutual agreement. The company will make its best 
effort to make direct deposit available. 

SECTION 8.5 UNDISPUTED ERROR 

In case of an undisputed error on the part of the company as to an Employee's rate of pay, proper , 3 

adjustment wil l  be made in the next paycheck &er the ermr has been brought in d t t e n  form to the. 
Company's attention. Any ermr, involving eight (8) hours of pay or more, will be corrected aod paid 
within three (3) working days. J 

SECTION 8.6 LEAD CSO RATES 

If additional Lead CSOs are added to the contract time after this Agreement goes in, they will be 
paid the LCSO wage. In the case where there are multiple LCS 0 wages, the additiobal LCSO will be 
paid at the lowest LCSO wage for the site or location where they are assigned. 

HOLIDAYS , 

SECTION 9.1 HOLIDAYS DEF3MED 
. . 

Whenever the term "hoIidayW is used, it shall mean: . . 
.New Years Day .Independence Day 
.Veterans Day . Columbus Day .J 

Christmas Day .Labor Day 
.Thanksgiving Day . Martin Luther King Birthday LL 

Memorial Day Presidents Day 
One floating holiday (Same provisions in Section 1 1.5 PersonalISl'ck Days apply for the granting of 
the floating holiday). 
Any day designated by the President of the United States as a permanent national holiday. 

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS 
A. A ful-time position Employee who is not required to work on a holiday shall' be paid eight ('8) 

hours straight time, exclusive of any shift for that holiday. 
B. Any full-time position Enployee who works as scheduled on a holiday shalI receive the 

Employee's appropriate rate of pay for all hours worked, ar.id in addition, shall receive eight (6 
hours holiday pay at the straight time rate as described in A above. 
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A shared position Employee who does not work on a holiday s h d  receive prorated holidzy 
pay based on the number of actual hours the Employee vorked during the two (2) week pay 
period in which the holiday occurs. A shared position Employee shall be granted a minimum 
of 4 hours per holiday with the exception of anyone on extended leave. Shared position " 

holiday proration shall be based upon total non-holiday work days in the pay period. 
Any shared position Employee who works as scheduled on a holiday shall receive the !: 

Employee's appropriate rate of pay for all hours worked, and in addition shall receive prorated 
holiday pay based on the number of actual hours the Employee worked the two (2) week phy 
period in which the holiday occurs. A shared position Employee shail be granted a ' 

miximum of 4 hours per holiday with the exception of anyone on extended leave. shared" 
position holiday proration shall be based upon total non-holiday work days in the pay period 
Ic the event that tbe Holiday falls on a weekend, the term "holiday" will refer to the day $at 
the US. Government designates as the Holiday. 

h 

ARTICLE 10 

VACATIONS 

Eligibility for vacation benefits shall be based on Department of Labor POL) d e s  under 
Senice Contract Act. Eligible fU-time Employees shall be enktled to annual vacation based on 
their continuous years of service with the Employer (based on the Employee': annivexsary date of 
employment) at their individuzl hourly rate of pay at the time pa+ent is made in accordance 
with the following schedule: 

Upon completion of one (1) year of service: eighty (80) hours 
Upon completion of five (5) years of service: one-hundred and twenty (1 20) hours 
Upon completion of ten (10) years of service: one-hundred and sixty (1 60) hours 
Upon completion of meen (1 5) years of service: two-hundred (200) h o d  

SECTION 10.2 ELIGIBLE SEARED POSITION EMFLOYJ3ES 

A. Eligible shared position Employees shall be entitled to pro-rated vacation per the schedule 
contained in Section 10.1, based on: their individual hourly rate, the nmhber of hours worked 
in the previous year, and the Employee's anniversary date. 

B. Any Employee who works a full anniversary year, in part as a full-tim'e position Employee 
and in part as a shared position Employee, shall receive prorated vacation benefits for that 
year as cdculated in SECTION 10.2, part A (per the Service Contract Act). 

D 

SECTION 10.3 SCHEDULING VACATIONS : 
Vacations, insofar as reasonably possible, shall be granted at the times most desired by the Employee, ' 

after the Employee's anniversary date. 

SECTION 10.4 PAY OPTIONS 

Eamed vacation pay may 6e requested at anylime and will be paid in the next pay cycle. 
Aka1 & UGSOA Local #712002 - 2005) u ' 14 
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SECTION 10.5 UNUSED VACATION 
6 

j?jcations shall not be cun;ulafive born one year to the next Any earned but unused vacation 
3 .\ .. mne remaining at the end of a year of senrice (based on E~nploy eels umiversz-y date of . m 

employment) shall be paid to the Eaployee. I 

J 

SECTION 10.6 PAY TN LEU OF VACATION LEAVE 

At any time duing the year, Employees may request in writing to be paid for earned vacation, pay in 
? J lieu of taking actual vacation leave. 3 

I 
3 

SECTION 10.7 TERh/l3LNATXNG EMPLOYEB 0 
I ,  

I ! 

Upon termination of employment, Employees will be paid at their individual hourly r%te vacation 
time emd as of their last anniversary date, but not used, zs entitled by the Service Contract Act 0. 

I (l3xxzmple: An Employee who terminates one month into the next anniversary y e a  is entitled b any 
of thegrevious yeds  eamed acnued vacation not already used, and not to the additional month 
accrued in the new anniversary period). , k 

C 

I 
i 
/ SECTION 10.S VACATION - L D  OZ'P EfiWLOYEES 

Length of service with the Employer shall acme for the purposes of vacation benefits while an 3 

Employee is on laid-oiistatus for up to one (1) year. Employees w3l only be  paid v d o n  benefits 

I ' when they are w o r h g .  
I 
I r! SECTION 10.9 VACATION MCREMENTS 

'../-- Consistent with Employe; approval, efficiency, and economy of operatiom, Eh~loyees  m y  take their 
vacation in segments of less than one (1) week each, I ) 

SECTION 10 .I0 VACATION LEAVE OPTION 
Employees who have expended their authorized personal and sick days may petitiodapply with the 
Employer for additional days leave without jeopardizing their scheduled vacatioa Fkap1oyer;reserves i 
the ri&t t o  require proof for I-eason of leave in order to approve the request. I 

i 

I ,  
r 

I I! 
I 

I f !i 
LEAVES OF ABSENCE: 

j 
SECTION 11.1 LIhXITATIONS d 

j , 

Personal leaves of absence for noll-medical emergencies may be granted at the sole discretion of the 
Enpioyer without loss of seniority to the Employee. Such leaves, if granted, are not to'exceed 30 days, 
unless a special extension is approved by the Employer. Length ofsenicewith the E&?loyer shall not t 

I accrue for purposes of vacation, holiday, or c&er accrued benefits for any unpaid leave of absence o v a  30. 
I' 
i 

. days. The Employer will make every reasonable effort to m a i n t a ~  an Employee's position while 0n.a ' 

non-statutory unpaid leave o f  absence. It is acknowledged by the Union that under USMS GSO conkact, . 
the Employer is not permitted to hire additional (reserve) or temporary Employees.to provide work . 
coveiage during Employee absences. Unpaid leaves of absence mayhe taken only with written a-pp?oval of I. , . L' 
the Employer, or in a case of  verified personal emergency. Failure ta report for scheduled shifts without 
Employer permission will lead to disciplinary action. 

3 , 
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SECTION 11.2 M3,DICA-L LEAVE 

(-'I 

2 

\.-A A. The Family and Medical Leave Act of 1993 (FMLA) is incorporated herein. 
B. The Company agrees to honor the FMLA for all Employees. 
C. During medical leave, the Employee shall Se required to furnish a report  om the doctor 

when requested periodically by the Employer. Upon the expiration of said leave, the 
Employee shall furnish the Employer with a statement, signed by the doctor, which 
establishes the fitness of the Employee to return to the Employee's previously held work Any 
Employee who is not able to return to work with a medical ,clearance from a licensed 
physician at the end of a maximum medical leave shall be terminated fiom Employment. 

D. If the Employee files for medical leave on false pretext or works for another employer 
without pre-authorization fiom the company, the Employe6 will be removed fro& the CSO 
program and from employment with Employer. 

1 E. In the event of injury or illness that is deemed non communicable, the Employee may be 

I granted 'light duty" status at the approval of the COTR in writing to the Company as long . 
as it does not interfere with the business of the Court. The injury or illness for Fght duty 

i status must be temporary and cannot be more than thirty (30) days. 

1 SECTION 11.3 -MILITARY LEAVE 
I 

An Employee of the Company who is activated or drafted into any branch of the armed forces of the I United States under the provisions of the Selective Service Act or the Reserve Forces Act shall be 
" 

granted an unpaid military leave of absence, as required under the federal law, for the time-spent in ' 
1 - full-time active duty. The period of such leave shall be determinedin accordance with applicable I' 

: federal laws in effect at the time of such leave. 1: 

3 it 

SECTION 11.4 UNION LEAVE 
3 

A Union President and one delegate will be granted an tmpaid leave of absence no more thau once a 
year for a maximum of fve days upon written request for the purpose of attending Union conventions 
or other meetings of vital interest to the Uilion as long as $i&g requirements permit. More time will 
be granted upon mutuzl agreement between the Company and thk  Union. 

, I  

SECTION 11.5 PERSONALISICK LEAVE a 
3 

1 

Each Employee shall be eiltitled to nine (9) days of paid persondsick leave per full contract year, al,l 
days made available each October lSt. A total of eight (8) hours of bersonal days may be used in twd 

* (2) hour increments. Any Employee whose employment ends during the year shall have any person& 
days pro-rated based on the portion of the year that they were employed, and the appropriate amouht 
added to or deducted fiom their h a 1  paycheck. Shared position Employees will be eligible for half " 

,, (1/2) the personallsick leave during the contract year, with their fklal entitlement pro-rated at year-end 
based on the number of hours worked during that October 1~ to septetember 3om (contract year) period. 
Of the nine (9) personaVsick days entitlement, six (6) days shall be considered personal dajrs and may 
be used by the Employee by givin'g their Supervisor five (5)  days written notice and r e ~ e i - ~  prior 
approval £rom the Supervisor, or in cases of personal emergencies (which may require that 
verification of the emergency be provided to the Supervisor). This approval shall not be unreasonably 
withheld if the Employer believes it has adequate reserve staffing to meet its con t rh  staflkg 
requirements. Any unused portion of these six (6) personal days will be cashed out at the end of the 
contract yea. Three (3) of the nine (9) days shall be considered as paid sick days, $nd may be used by 

3 
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the Enlployce in any case o i  exttelded ~nedical leave (verified by written doctor direccve prohibiting 
work attenduct and describing medical condition) that prevents the Employee li-o~n working six (6)  
consecutive sclieduled work days. ARer the six (6) day verified absence, the  I3&ployee may claim and 

p: p i d  for up to three (3) sick days. This eligibility requirement applies to d l  Employees. Auy 
\ ,: -unused poition of these thee (3) sick days shall not be cashed out at the end of the contract year and 

m o t  be catried over. 
c 

(8 

SECTION 11.6 PROCESSING UNPAID"~,EAVES OPSABSWCE 
* 

' The Employer will consider requests for unpaid leaves of absence and may grant them at its sp le  
i discretion. An unpaid leave of absence  nus st be processed 5 the following mama: ,  

il 

All requests for unpaid leaves of absencc shall be submitted in writing to f ie  Lead 
CSO, Site Supenisor or Contract Manager at least ten (10) calendar days prior to the 
date the leave will take effect, except in cases of verified personal emergend&, and 
include: 0 

1. The reasons for such leave; 
2. The effective dates of such lea&: 
3. The estimated date of retum to work. 
The Compauy will respond to the request within fom (4) w o w  days. 

a LI 

The written request for leave of absence shall be submined to the Contract Manager by the e 

Site Supervisor for final approval. If the request for the leave of absence is approved by the a 

Contract Manager, a copy of the approved leave of.abse&e will be given to the Employee a 

involved. 1 

Exfensions of the leave of absence m z y k  gmted at the sole discretion of the hployer, upon 
written request by the Employee within ten (10) ,calendai days prior to f ie  expiration, of the 
leave of absence. Extensions when granted shall =ot total more tban fhirty (30) days.. . 

3 

SECTION 11.7 GENE:RAI, PROVISIONS 
3 

Seniority shall accumulate ciuriog the period of any a p p r o ~ ~ d  leave of absence subject to the . 
provisions of this Agreement. ' b  

0 " 
SECTION 11.6 JURY DUTY 
The Company will comply with all State and Federal reda t ions  regsdhg Employees' semi& for 
jm duty. Employees will receive th*r regular rate of payplinus any pay received fmm the .courts 
for upto ten (10) days spent on jury duty. 

P 

SECTION 11.9 BEREAVEh!lENT LEAVE t8 

A. Effecfrve October 1,2002. If it is necessary for an Employee to lose lime from work. 
because of a death in the immediate family, whether the f d y  member Lives in or out df 
their local state, the Employee shall be entitled to four (4) days paid leave of absence a t  - 
their straight-time rate of pzy. Immediate family is defined to i n e q  an Employee's '- ' 

'spouse, fither, mother, brother, sister, children (iucluding legally adopted children and/or 
stepchildren), father-in-law, mother-in-law, gran&parents, and grandchildren. , 

B. The Employer may require proof of the dead for which an Employee requests a paid leave. 
. . 

P 
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ARTICLE 12 

HEALTH, WELFARE AND UNTFOJU'I ALLOWANmS 

SECTION 12.1 PAYMENTS 
2 

For thk life of this Agreemen4 the Employer will make health and welfare payments to Employees on 
all hours paid up to forty (40) hours per week, and up to a total of 2080 hours per contract year, as 

J 

described in Appendix A. 7 

SECTION 12.2 OTHER BENEFITS 
1 7 

Tne mployer will offer Employees the opportunity to participate in ofher available Employee paid 
£tinge benefit programs made available to all Court Security Officers e&oyed by the Company. 
Theselirograms may include cafeteria plans, payroll deduction plans, retirement plans, insurance 
plans, 401 (k) plans, and any other plan mentioned in this Agreement. 

SECTION 12.3 UNIF'ORM lkUETIXNANCE . I 

< I  

The Employer will pay the Employee an allowance for each hour worked, up to 40 hours per week, 
for uniform maintenance as described in Appendix A. A shoe allowance of $50 per contract year will 

J 

be provided annually for the purchase of USMS-required CSO uniform shoes. 3 

ARTIC3.X 13 

MISCELLANEOUS PROVJSIONS 

SECTION 13.1 BULLETIN BOARDS 

The Employer will make its best effort to obtain a space from the U.S. ~hvemment for&ion to 
locate a union-provided bulletin board that will be used by the Union for posting of notices of 
meetings, elections, appointments, recreational and social affairs, and other Union noticis. The 
provision of these facilities is the prerogative of the U.S. Government, who owns and dontrols all 

, ~r 

worksite facilities. 

SECTION 13 2 PA'STCAL EXAMINATIONS 
Cb 

A. The Employer shall pay for any physical/medical examination that is required by the 
Employe and the U.S. Government. The Employer has the right to choose the physician who '. 

will perform the physical exam. The Employer will pay for the time required for the 
, 

employee to take required medical exams. Time for any exams rGuiring more than two (2) . ' 

hours must be pre-approved by the Site Supervisor. 

B. Physical/medical exams may be required by the US. Government contract, or should the 
Employer have concerns regarding an Employee's fitness for dkty. The Employer may 
designate the physician or clinic, at its discretion. Physical fitness is an important job 
requirement. Employees must pass the physical exam prescribed by the Employer's contract 
with the U.S. Governme;lt in order to be employed and to maintain employment Should an 
Employee fail the exam, or be officially deemed medically unqmlified by the U.S. 
Government, they may be re-examined once at the Employee" expense. 

9 
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3 

SECTION 13.3 TRAVEL EXPENSES 7 

c-' - :The Company will provide advance payments for Company authorized and approved travel 3 

expenses if requested by an Employee. Any workday that includes tidy1 and totals over twelve 
(12) hours may require the Employee to stay overnight, and the appropriate per diem will be 

pai'd. All born in travel up to a maximum of eight (8) per day will be counted as work hours, ,. 

with the appropriate overtime wages provided for under this Agreement. Employees will be 
2eirnbursed for all authorized expenditures of any authorized travel within twenty (20) days &om . '' 
the day Employer receives the properly completed travel voucher and all required receipts. 

SECTION 13.4 BREAK ROOMS 

The Employer will make its best effort to obtain &om the US. Government break rooms for CSOs for 
breaks and lunch, without management using the room as an office, and will make its best prerogative 
of the U.S. Government effort to have the US. Government equip the room with water. The providing 
of these facilities is the prerogative of the U.S. Government 

7 

SECTION 13.5 LOCKERS 

The Employer will make its best effort to obtain lockers Earn the U.S. Government for the 
use of the CSOs. The Employer agrees to make its best effort to support any Union request 
for separate LockerfCbangiog facilities. The providing of these facilities is the prerogative of , 

the U.S . ~overnment 

SECTION 13.6 IRVION MEETINGS 
I 

Neither Union officials nor Union members shall, during working time (excluding break and lunch 
periods), solicit membership, receive applications, hold meetings of any kind for'the transaction of 
Union business, or conduct m y  Union actiirity other than the hahdling of grievanck as described in 
this Agreement. No Employee may leave their post without permission from the &ployer under any 
circumstances, unless there is appropriate Government permission granted No Employee may be i t  
the worksite at any time unless on duty at that time. 

I 

ARTICLE 14 

SECTION 14.1 401 (IQ PLAN 

The Company shall provide a 401 (k) to which Court Security Officers are eligible to 
contribute; whether Union or Non-Union At the direction of the individual Employee, the 
Company may deposit the I-lealth & Welfare payment to the ~ r n ~ l o ~ e e ' s  401 @) account. 
Employe&s shall be subject to the eligibility requirements and rules of the Plan. 

' 
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SECTION 14.2UGSOA 401(a) Plan 
3 r , The Company agrees to make deductions for Union members in good standing for the 

<--- UGSOA 40 1 (a) Plan, if the Union members so choose. At the direction of the'individual 
Union member, the Company may contribute the Health & Welfare and lor Pension payments 

' 

into the Union members' UGSOA 401(a) plan. Union members shall be subject to the 
eligibility requirements and rules of the Plan. 3 I 

I d I) o 

I 
I ,J The Company agrees to send the deductions / contributions to UGSOA International Union, 
I the Administrator of the UGSOA 401(a) Plan, no later than the Tenth (10~)  of the Month 

following b e  Month the deductions were made. 
3 

The Company's sole responsibility is to make the payroll deductions and send said deductions 
to the Plan Administrator with a record of name, social security number and amount of 
deduction for each source of money (i.e. Health & Welfare, Pension andor after-tax 

I deduction). The Company is in no way responsible for any other aspect of the plan. 
I 
I 

No local and its members will be eligible for both the Company's 401 (I) Plan and the 
Union's 401 (a) Plan. All Employees in a local wilI be eligible for only one of ?he plans. 

G 

11 

ARTICLE 15 

ri SECTION 15.1 SAFETY POLICY 
'-4 

I It is the policy of the Coapany to make its best efforts to provide Employees with places and 3 

conditions of employment that are free ~ o r n  or protected against occupational sifety and health ! I 

/ hazards. Under this Agreement alI worksitesmd facilities are the property of the U.S. Government, 

I who is responsible for the condition and safety of the worksite. The Company agrees to permit one 

I (1) bargaining unit member selected by the Union to participate in any locally scheduled safety 

I 
meetings. 

I 
I SECTION 15.2 OSHA STANDARDS 
i 

I The Compauy will report any safety violations observed or reported to the Company in any U.S. 

I 
Government-provided CSO workstations and break rooms. 

I 

ARTICLE 16 

I CONTINUITY OF OPEUTIONS 

SECTION 16.1 NO STRTKES i I 

A. Both the Company and the Union agree that continuity of operations is of utmost 

{-.: 
importance to the Company's securiv operations. Therefore, so long as this ~ g r e e m e n t h  in 

, -,--A, 

effect, the Union and fhe Company agree that there will be no strikes, lockouts, work " 

stoppages, illegal picket lines, slowdowns, or secondary boycotts during the term of this 
Agrment. I 
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Upon hearing of an unauthorized strike, slowdown, stoppage of work, planned inefficiency, or 
any curtajlment of work or restriction or interference with the operation of the Ebployer, the 
Union shall take affirmative action to avert or bring such or bring such activity to prompt 1: 

termination. 3 

SECTION 16.2 LOCKOUTS 

Duting the He  ofthis Agreement, the Employer shall not lockout any Employees covered in &is 
Agreement. 

ARTICLE 17 

SEPARABILITY OF CONTRACT 
3 

In the event that any provision of this Agreement shall at any time be declared invalid by any court of 
competent jurisdiction or through U.S. Government regulations or dkee, such parties hejeto agree to 
renegotiate such provision or provisions of this Agreement for the purpose of making them conform ' 
to the decree or US. Government statutes, so long as they shall rerniiin legally effective. It is the ' 

express intention of the parties hereto fhat all other provisions not declared invalid shall remain in full 
force and effect i )  

ARTICLE 18 

ENTIRE AGREEMENT 

The parties achowledge that during the negotiation which resdted in the Agreement, the unlimited :) 

right and opportunity to make demands and proposals with respect to any or matter not removed by " 
law fiom the area of collective bargaining, and all understand agreenients reach by the parties are set 
forth in this Agreement. Therefore, the Company Union shall not be;obligated to bargain collectively 
on any matter pertainkg to conditions of employment, inciuding but not limited to, rates of pay, 
wages, hours of woik, discipIinary actions, training requirements, etc, during the term of this 
Agreement, except as specifically provided for in other provisions of this Agreement: 

3 

ARTICLE 19 
9 

DURATION 

This Agreement shall be effective &om 11 :45 p.m. on September 30,2002 through September 30, 
2005 and supersedes my azld all prior agreements or understandings 'between the parties. 

0 . . 
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. 30 /02 ,  TUE 12:50 FAX 4257751922 Chemteclc 

IN WITNESS %mREOP, the parties have caused their representatives tq sign this Agreement as full 
, acknowledgment of their intention to be bound by the Agrcempnt 2 

'-- 
FOR: United Government Security Officers 

of America, Western District of 

3 

DATE: ,$& o-/o.& 

Of America, Internatiod Office 

r, ,. u FOR: Aka1 S ecurity, Xis c 
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APPENDIX "A" 

WAGE SCJDZDULE 

Listed below are the Wages and Benefits for the Employees in the 9" Circuit for 
the Western District of Washington, the city of Seattle, Washingto~Local# j) 71 of 
U G S O k  

A. Base Wages & Benefits: 

(1) Current until September 30,2002: 

a) Court Security Officers: $22.90 
b) Lead Court Security Officer: $24.71 
c j  Health &Welfare Allowance: * $2.02 
d) Uniform Allowance: $0.15 

$0.44 e) Pension: 
J 

(2) Effective October 1,2002: 

a) Court Security Officers: $23.59 
b) Lead Court Security Officer: $25.40 
c) Health & Welfare Allowance: * per WD as of 1011 102 
d) Uniform Allowance: $0.15 
e) Pension: $0.44 

(3) Effective October 1,2003: 

a) Court Security Officers: $24.24 
b) Lead Court Security Officer: $26.05 
c) Health & Welfare Allowance: * per WD as of 10/1X)3 
d) Uniform Allowance: $0.15 
e) Pension: $0.44 0 



07/30/02 TUE 12:51 FAX 4257751022 

(4) Effective October 1; 2004: 
J 

a) Court Security OEcecers: $24.85 
b) Lead Court Security Officer: $26.65 
c) Health & WeUare AUowance: * per as of 1 oh/& 

I 

d) Uniform Allowance: $0.15 
D 

e) Pension: $0.44 7 

B, Shift Differential: 

Employees assigned to work between the hours of  1800 (6:OOPM) to 0600 
( 6 : O O A M )  shall receive an additional 5% of their base hourly rate. " 

*Employees can choose to join the Company Health Plan. 

United Government Secerip Officers of America 

United Government ~ e c u r i h l  Officers of America, 

3 

J 
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APPENDIX B 

(LOCAL ISSUES, PARTICULAR TO YOUR LOCATION) 

Local #71- City of Seattle, Wasbindon- Western District of Washindon 
. ' 

I. The Company shall provide one seniority list for full time and shared time 
position Employees. 

2. Section2.1 SENIORITY DEFINED. . 3  

a) Remove shift bidding f2om the last sentence in part A 
b) Remove shift bidding and the word ''buildingyJ fiom the last sentence' 

inpartB 
c) Remove shift bidding from the last sentence in part C 

3. Section 8.2 SHlFT BIDDING, HOURS OF WORK & SENIORITY . 

Shift Bidding not to be applicable to Local # 71 
3 
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Side Bar to the CoHective Baygaining Agreements befwem A b I  
Security, Incorporated and United Government Securie Off~cers of 
America, International Union and i ts  Locals 57,67,71,74,76,9,118, 
128,133,134,155,63,79,113,X52,154,157,158,159,85,86,106,109, 
110 and 111. 

Both Aka1 Security, Incorporated and the United Govunmmt SecoriCg 
Officers of America, International Union a p e  thst all non-economic 
podions of this agreement are in eBect as of the signing of fhis collective 
Bsgaining Agreement All economic portions b e d o e  eficcti~-e ob 
October 1,2002. 

. .  

United Government secu,ri.ty 

0 Officers of ~mer jca ,  - 
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I LETTER OF UNDERSTANI)WG 

Side Bar to the Collective Barffdining Agreement ' , 

SECTION 1.1 RECOGNITION- BARGAIMNG UNIT 
> 

This i s  to add, the ''Fiscd Year, 2002 Temporary CSO Program," to tb is 
Collective Bergsiniog Agreement If these positions continue beyond 
Fiscal Ycar 2002, CSOs filling there positions will be cavcred by all 
economic provisions; al l  provisions involving Employex disciPlin& 
d o n s  and the Union's right to grieve those actions; and the Union 
Security and / or Dues Check-Offprovisions. Should W e  positions 
become permanent, all provisions, including Seniority, would apply as 
of that date. 
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I Akal Security Incorporated Xbcernationd Union, United Government I r - I  
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Thc health 8.1 welfm rate effective 10/1/02 tb*cou,$i 9/30/03 is $2.1 5 per ~ D U .  

Tne h d t l ~ &  wcfarc riitc for thc rmdvling y m  of this ageemmt to he effxtivr: 
10/1/03 - 9D0104 aod 10/1/04 - 9/30/05 shall. be subject to  3 renegotiation to be 
conducted bd~een  June 1 and July 3 11 of each ~lrresponlliug go-emmt contra.cf year 
through the end of this agcecment. 
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P.O. Box 7 197, Santa Ouz, Nlvl67.567 7 Ir~finity Loop, Espanda, NM 67532 

505-753-7832 866-325-2527 Fa 505-753-8689 

Mr. Glen Rouse 
United Government Security OEcers of America 
District of Western Washington, Seattle - Local #71 
Court Security - c/o United States Marshall Service 
-1404 2 3 0 ~  Place, S.W. 
Mountain Lake Terrace, WA 93043 

Dear Mr. Rouse, 

In compliance with t6e USMS Contract A4S-01-D-0002 Modification M061 dated 
December 24,2303, which resulted fiom the 9a circ~it court decision in "International 
UGSOA vs Elaine L. Charro et al.," please find attached the Letter of Understanding 
incorporating the required changes into your Collective Bargaining Agreement. 

Please sigi and return to my attention as soon as possible. 

This Letter of Understanding covers the current year only. 

A second Lettei of Understanding will foliow shortly to adding the 10/01/01- 09/30/02 
and the 10/01/02 - 9/30/03 required retro pay. 

Aka1 expects to conclude the retro paybenefit calculations by mid-April, 2004. 

Upon receipt of the signed Letter of Understanding the new wage will go into 
effect. 

If you have any questions, please contact me. 

Sincerely, 

Director of Human Resources 



In compliance with the USMS Contract MS-01-D-0002 Modification M061 dated December 24, 
2003, which resulted fi-om the 9~ Circuit court decision in ''International UGSOA vs Elaine L. 
Charo et al.," the foIlowing Amendment is made to the Collective Bargaining Agreement 
between Aka1 Security, hlc. ("Comnpany") and the Uiuted Government SecwitJI Officers of 
America, Local #71 ("Union"). The Agreement is amended as follows: 

1. Section 9.1 of the Agreement shall now include the additional holiday of "Good Friday" 
added to the list of holidays contained therein. 

2. Section 1 1.5 of the Aka1 Security, Inc./UGSOA contract shall read: 

SECTION 1 t.5 PERSONALISICK LEAVE 

PERSONAL 1 SICK LEAVE TABLE 

RATE OF 
PERSONAUSICK LEAVE 

ELIGIBLE 
START DATE TO USE 
Date Employee begins 
working on the contract, 
based on an October 1 

FULL-TIME 

November 1 - 30 66 hours 
~ e c e ~ b e r ?  -31 1 60 hours 
January 1 - 31 54 hours 
February 1 - 29 48 hours 
March 1 - 31 42 hours 
April 1 - 30 36 hours 
May 1 - 31 30 hours 
June 1 - 30 24 hours 
July 1 - 31 18 hours 
4ugust 1 - 31 12 hours 
September 1 - 30 6 hours 

SHARED POSfTfON 

36 hours 
33 hours 
30 hours 
27 hours 
24 hours 
21 hours 
18 hours 
15 hours 
12 hours 
9 hours 
6 hours 
3 hours 



A. Each full-time Employee shall be eligible to use a maximum of nine (9) days 
personal leave at the beginning of each 12-month Government contract year 
worked. Employees who begin employment after the inception of the 
contract year will be eligible to use a prorated amount of personal leave, 
based on the above PersonalfSick Leave Table. 

B. Personal leave may be taken in not less than four (4) hour increments and 
shall be paid when taken by the Employee as approved in advance by the 
Site Supervisor or District Supervisor. 

C. Shared position Employees will receive one-half the full time personal leave 
per full contract year worked. At the end of the contract year, any shared 
position Employee who worked more than half the full-time hours (1040 
hours) will receive additional prorated personal leave based on the number of 
hours the Employee was paid during that contract year. 

D. Unused personal days shall not be cumulative from year to year. Any 
unused, earned personal leave wili be paid to the Employee at the end of the 
contract year. 

E. Upon termination of employment, Employee will be paid at their individual 
hourfy rate for any unused, earned personal leave, based upon the number 
of hours the Employee was paid during that contract year. If the Employee 
has used more personal leave than heishe earned based upon time paid on 
the contract, the amount of the overage will be deducted from the 
Employee's final paycheck. 

F. Personal leave (and vacation) days may be used to cover absences caused 
by illness. Any Employee who is unable to report to work because of 
sickness must notify the Employer at least two (2) hours prior to the 
beginning of hisfher shiff in order to be eligible for paid personal leave 
benefits. Proof of illness may be required. Disciplinary action may result 
from excessive, unapproved absenteeism. 



4. Unifoml Allowance for the time period of Oct~ber  1: 2003 to September YO: 2004 shall 
be S;. 19 per regular hour worked. 

All other pmvisions, terns and conditions ofthe Ageenlent, excepi as provided herein, shall 
continue in full force and effect. 



Letter of Understanding 

side Bar to the Collective Bargaining Agreements behveen Aka1 Securip, 
Inc. and United Gormnment Security 0 f f i c k i~ i i T  ~me6&,"Interniitio~d-- - 
Union and its Locals #71, #134, #133, #57, #64,8118,8128, fn6, #67, %161 
and #81 in the 9" Circuit. 

The Health and Welfare rate effective 1011 /ZOO4 through 9/3012005 is $2.69 
per hour paid, up to 40 hours per week This includes dl paid leave rakcn, 
but not leave that is cashed out. 

Akd Security. Incorporated 



Letter of Understandhg 

Side Bar to the Collective Bargaining Agreements between Akal Security, 
Tnc. and IJnited Gwemmcnt Security.Officcrsofhuita;-htemationd - - 
W o n  and its Locals #71, #134, #133, $57, #64, #118, #128, #76, $67, X164 
and #8 1 in the 9'h Circuit 

As of October 1,2004 Akal will be providing shoes rather than shoe 
allowance. 

United government Secw'ty Officers AM Security, lncorpoded 




